AGREEMENT

Between

COUNTY OF KENT

And

TEAMSTERS STATE, COUNTY & MUNICIPAL
WORKERS LOCAL 214

Effective January 1, 2024 — December 31, 2028



TABLE OF CONTENTS

SECTION
ACCRUED VACATION ..ottt ettt in sttt ebs b s 12.5
ADDITIONAL COUNTY COMMITMENT .......cccccoiiiiiiiiiiiiiiiiiie e 17.18
ADDRESS AND TELEPHONE NUMBERS..........ccccciiiiiiiiiiin s 16.8
ALTERNATES ...ttt sa et st a s bbb bbb 5.2
APPENDIX A—WAGE SCALE .......ccoiiiiiiiiiiiriin ittt st
APPENDIX B —BENEFIT PLAN SUMMARY .....cccectiiiiiiiiiiiiiiiiiiiii s
APPENDIX C — FORM FOR DECLINING UNION REPRESENTATION AT INVESTIGATION
ARBITRATION ATTENDANCE .......cccooiiiiiiiiiiiiiiiiie et 7.15
ARBITRATION REQUEST ..ottt st s 7.7
ARBITRATOR’S JURISDICTION ......cccciiiiiiiiiiiiiiiiiiiienin it 7.9
BACK PAY ..ottt stttk b s ane s 7.10
BARGAINING AND GRIEVANCE COMMITTEE......ccccccoiiiininiiiiiiiiii e 5.1
BENEFTTS ...ttt ettt st sttt st a s st b e sa s e e e st e st eae s b easean et ss et besssbeaes 10.3
BEREAVEMENT LEAVE .....cccooiiiiiiiiiiiiiiniie ettt 11.7
BULLETIN BOARD ......ootittiiiiiteieitesie sttt st sas st s as bttt ebe bbb 17.7
CAPTIONS AND GENDER .......ccoiitiiiniiiieiiie ittt 17.6
CHECK-OFE ...ttt st sttt he s r e s bt sn et sn e e s e b ens 31
CLASS ACTION GRIEVANCE .....cccoiiiiiiiiiiiiii ittt 74
CLASSIFICATION AND RATES ...ttt 17.11
CLINIC SCHEDULING ......c.oecciiiiiiiiiiitiiitcvesiie st sae e sas st sr e b sa s sans 9.3
COLLECTIVE BARGAINING UNIT.......ccoiiiiiiiiiiiiiiiiiiiniscnee sttt 1.1
. CONSULTATION WITH STEWARD ....cc.cooiiiiiiiniiiiiiinie ittt 7.6
COORDINATION OF BENEFITS ......cccooiiiniiiniiiiiiiniiin et 14.10
DEFERRED COMPENSATION PLAN ....cccooiiiiiiiiiiiiiiin ittt 17.15
DEFINITION OF GRIEVANCE ......cccociiiiiiiiiiiiiiiiiic it 7.1
DEFINITIONS ...ttt ettt sttt st e e e e e s s e s e ae e s e s e et e aesaesasets e e ate s ases 2.1
DENTAL PROGRAM .......ocuiiiiiiiiiiiiiieectii sttt ettt ss bbb 14.8
DISCIPLINE AND DISCHARGE .......c.occiiiiiiiiiininiincict et 6.1
DISPLACEMENT PROCEDURE ........cccccciiiiiiiiiiiniiiinieseste e 16.5
DOCTOR AND DENTAL APPOINTMENTS.......c.ccccoiiiiiiiiiiiniiiciiese e 11.6
DUAL EMPLOYMENT ..ottt sa s s sae st ere s snssbe i e 172
EDUCATIONAL LEAVE .....coiiiiiiiiiiiiiiiiii ittt vt 11.5
EMERGENCY MANAGER ....coiiiiiiiiiiici ittt 17.19
EMPLOYEE ASSISTANCE PROGRAM........ccoiiiiiiiiiiiiiinienietie i 17.16
EXPEDITED GRIEVANCE ........ccoiiiiiiiiiiiiiiiieii sttt 1.5
FAMILY AND MEDICAL LEAVE.......cccoceiiiiiniiiiniiiniii s 11.8

PAGE

18
32

36

A9 9 o o©

23
31

23

28
12
29

12
32

31

13



SECTION PAGE

GRIEVANCE PROCEDURE .......ccooiiiiiiiiiiiiiiniiietc et 7.2
GRIEVANCE RESOLUTION.......ccciiiiiiiiiiiiiiiie sttt 7.3
HEALTH INSURANCE .......cootitiiiiiiiiiiiiiiit ettt st 14.2
HOLIDAY ELIGIBILITY ..ottt sttt sttt ese sttt asa b sees e 132
HOLIDAY'S FOR REGULAR PART-TIME EMPLOYEES..........coiiiiii 133
HOSPITALIZED DURING VACATION .....cccciiiiiiiiiiiiiiiiie s 12.6
JURY LEAVE ...ttt ettt st s e a bt r st na et b e s b s b s b sbe bbb eee 11.4
LAYOFF PROCEDURE........ccctiiitiiniitiiiiniiiiec ittt srs bbb bbb aba b sneisbens 16.1
LETTERS OF UNDERSTANDING......c.cctcoiiuiiiiiaiiiiiiiiiiieiee ittt eneae st as s s ssese s
LIFE INSURANCE ....cctitiiiriiiiniiiieiie sttt sb et 14.6
LONGEVITY COMPENSATION.....c.cittitiiiiiiiiiaiiiite ittt sb et 174
LONG TERM DISABILITY PROGRAM.......cccccoiiiiiiiiiiiiiiiniie et 14.14
LOSS OF SENIORITY ....ottutiuiitinieiitienieietisisiestessntes s ssessensasessessesssessssassesssssessesessensasesnens 10.5
LOST TIME.......coetiietieieitetirteteie sttt ettt et sbe e b sa st sb e sa e as b se b b e b besba b s b e b es e et et et sae s 7.14
MANAGEMENT RIGHTS ..ottt 4.1
MEDICAL DISPUTE RESOLUTION .......cooiiiiiiviiiiiiiiiiieceie et 17.13
MILEAGE ...ttt st es s bbb bbb et 17.1
MILITARY LEAVE ..ottt ettt ettt sae s b e s sa s esesens 11.3
NON-EMPLOYEE REPRESENTATIVES .....ccooiiiiiiiiiiiiiin et 54
NOTICE OF REPRESENTATIVES ..ot s 55
NOTIFICATON OF LAYOFF ...t 16.4
NOTIFICATON OF RECALL .....ccciiiiiiiiiiiiit s 16.7
NURSE PRACTICE COMMITTEE ......cccootiiiiiiiiiiiiiieiente ettt 17.12
NURSING LICENSE .....oiiiitiiinieiiniire sttt st s bbb ss bbb 17.20
OPTICAL INSURANCE ..ottt sttt b sb e sn et en et 14.9
OVERTIME..... .ottt ettt bttt a e st eh st b e be b s ettt sae 92
PAID TIME OFF ...ttt ettt sb e bbb anens 11.10
PAID TIME OFF AND VACATION TIME AMENDMENTS .......ccooiiiiiiiinieceie 11.11
PAID PARENTAL LEAVE .....ciiiiiiiiiiiiiiini s 11.9
PART-TIME EMPLOYEE HEALTH INSURANCE........ccoooiininiiiiici e 14.4
PAYMENT IN LIEU OF HEALTH INSURANCE .......ccoooiiiiiiiiniiiiisiec s 14.5
PENSION PLAN ..ottt et sttt saeensa s s e s as b ssa b s s b s st e b bt 17.3
PERSONAL LEAVE ...ttt sve sttt e 11.1
PET INSURANCE. ... ..ottt sttt ettt sttt b st sb ettt si st an e 17.21
PLAN DESIGN ...ttt st sesassaess st s b s s s et ss e e et e s nenesbeneesesneas 14.3
POSTIINGS ..ottt ettt s et a e s e b e ae R b e r b e e b e ab e b b e s b e s e e s b et e s b b ekt sb et 15.1
PROBATIONARY PERIOD... ..ottt 10.2

5

6
20
19
20
18
12
27
37
22
29
26
10

8

3
31
29
11

4

4
28
28
31
32
23

8
14
15
13
22
22
29
11
32
22
26

9



SECTION

PROHBIBITED......cooiitiitiittitiet ittt e sse b b saseasts st et et e sbasb e s b e b e e e s ks sb e b e bbbt s et 8.1
PYRAMIDING ......cooiitiiiiieieiet ettt st ere et eesassae s e sa e eaeaaees e s e asassas s e b et sh e e bbbt 9.4
RECALL ...ttt ettt ettt s a e e et s a e e a s ee s e b e b s e s e b e e e bbbt sa et 16.6
RECOGNIZED HOLIDAY'S .. oottt iiecis ittt sie st sttt sae 13.1
REOPENING. ... ..ocuiitiittiietete et es e sie e et s ecaeseesaesssaeasatensesses et s be s ba et s bbbt 18.2

REPORTING ....cutviuiieeeiiseeieeeteseetesneeeemeecesasstessasessassss e st essss e es st s st et sn sttt nea 53
RETIREE’S HEALTH INSURANCE ......ccoiiiiiiiiiiiiiini s 14.11
ROLE OF THE PUBLIC HEALTH NURSE........ccccoiiiiiiiiiiit 17.10
RULES AND REGULATIONS ..ottt 17.5
SECTION 125 PLAN ..ottt ittt bbb s 14.13
SELECTION OF ARBITRATOR........cctiiiiiiiiiiiiiiiiiie sttt 7.8
SENIORITY DEFINITION .....cccovtiimiiiiiiriiiiiiiiinire s 10.1
SENIORITY LIST ...cuiiuitiietesiene ettt eeteetest st sbesaste st et s bbb as s sbe et si st 10.4
SENIORITY STATUS OUTSIDE OF BARGAINING UNIT.......ccooociiiiiiiiiininecinin 152
SICKNESS AND ACCIDENT BENEFITS......coooiiiiiiiiiiiieiii e 14.12
SMALLPOX VACCINATION PROGRAM ......ccccoviiniiiiiiiiieiecns 17.17
SPECIAL CONFERENCES .......occiitiiiieitiiiiie ittt et 7.13
SUBCONTRACTING ..o eeeveeeeseeeeeese e essssssessss s 17.8
SUPERSENIORITY ....cuiuiiiiieietireeienreeimisae it is s s s saas e st sesssss s snssnns 16.3
SUPPLEMENTAL TERM LIFE INSURANCE ........coooiiiiiiiiiieii 14.7
TEMPORARY EMPLOYEES.....c.oiiiiriiiiiiciceiieitic it 1.3
TEMPORARY PERMIT REGISTERED NURSES ......ccccoioiiiiiineeiicsinss 1.2
TERMINATION.......otiieeieicteteeerieie et sa st et s s bt ss e e et e s ettt 18.1
TIME COMPUTATION ......oooiiuiaieieieieieite et eeteesassta s sres st b s st 7.12
TIME LIMITATION .....ootiiiiiterritetiseeec e sas st ss bbb n et 7.11
TUITION REIMBURSEMENT .....cctiiiiiiiiiiiiiiiiiniee e 17.14
VACATION ACCRUAL......oiiittiteiitinteic ettt st baae bbbt 12.1
VACATION ACCUMULATION ...ttt ittt e 12.7
VACATION BUYBACK ...ttt ittt 12.8
VACATION CREDITS DURING LEAVES OF ABSENCE .......ccccooiiiiiiccecnes 12.3
VACATION PAY ..ottt ettt sttt b bbbt 12.4
VACATION SCHEDULE ......cceititeiiiteiteiiieiee et an st 12.2
VIOLATION ..ottt ettt ettt sttt b e sa s b shsae b e b a s b e s b e b e e et b bbbt 8.2
VOLUNTARY LAYOFF ...ttt 16.2
WAIVER CLAUSE .....ooitiititiie ettt sttt sas sttt 17.9
WORKERS’ COMPENSATION SUPPLEMENT .......ccoiiiiiiiiniiitcnss 11.2
WORKWEEK ......coootiiuiitititesteitstetetestestetteteeteresaesteae st e sasatesssass s s s b s e s s sb et sb et 9.1

PAGE



AGREEMENT

THIS AGREEMENT, made and entered into this 7" day of December 2023, to take effect
January 1, 2024, by and between the COUNTY OF KENT, hereinafter called the "County” or
“Employer,” and TEAMSTERS, STATE, COUNTY and MUNICIPAL WORKERS LOCAL 214,
affiliated with the International Brotherhood of Teamsters, hereinafter called the "Union."

WITNESSETH

WHEREAS, the County and the Union recognize that the efficient administration of the
County Government and the well-being of the employees require that orderly and constructive
relationships be maintained between the parties hereto; and

WHEREAS, subject to law, and the paramount requirements of public service, employer-
employee relationships should be improved by providing employees an opportunity for greater
participation in the formulation and implementation of policies affecting the conditions of their
employment; and

WHEREAS, effective employer-employee cooperation in serving the public requires a
clear statement of the respective rights and obligations of the County and the Union.

NOW, THEREFORE, the parties agree as follows:

RECOGNITION

Section 1.1. Collective Bargaining Unit. The County hereby agrees to recognize Teamsters Local
214 as the exclusive bargaining representative, as defined in Act No. 336, State of Michigan Public
Acts of 1947, as amended, for all employees employed by the County in the following described
unit for the purposes of collective bargaining with respect to rates of pay, wages, hours of
employment and other conditions of employment.

All registered nurses employed by the County of Kent as public health nurses, BUT EXCLUDING
the Director of Nursing, all division heads and other supervisors, and temporary registered nurses.

Section 1.2. Temporary Permit Registered Nurses. Persons who are awaiting Michigan registration
and who are employed as public health nurses in the unit described above and are under temporary
permit issued by the Michigan Board of Nursing shall be included in this unit.

Section 1.3. Temporary Employees. The County reserves the right to hire temporary or irregular
employees. The period of temporary employment shall not exceed six (6) months except when said
temporary employees are used for special projects or to replace a bargaining unit employee who is
on an approved leave in which instance a temporary employee may be utilized until the




bargaining unit employee returns to work. Such employees shall not be subject to the terms of
this Agreement. Temporary employees shall not be used to displace bargaining unit employees.

DEFINITIONS

Section 2.1. Definitions. The terms "employee" and employees" when used in this Agreement shall

refer to and include only those full-time employees and regular part-time employees who are
employed by the County in the collective bargaining unit described herein. For purposes of this
Agreement, the following definitions shall be applicable:

(a)

(b)

(©)

(d)

(e)

Full-Time Employee: A full-time employee is an employee who is working the official
workweek on a regular schedule in a position classified by the County.

Regular Part-Time Employee: A regular part-time employee is one who is working on
a regular schedule in a classified position of the County which is a position which
requires less than the official workweek. In order to be eligible for benefits provided
for regular part-time employees by this Agreement, other than vacation, a regular part-
time employee must be regularly scheduled to work forty (40) or more hours in a pay
period.

Temporary or Irregular Employee: A temporary or irregular employee is an employee
who is working on any other basis, including seasonal or temporary, or an individual
working under contract, and who is not included within the above definitions of full-
time employee, or regular part-time employee.

Supervisor: A supervisory employee is any person with the authority to hire, transfer,
layoff, discharge, promote or effectively discipline other employees, or who has the
responsibility to direct other employees or effectively recommend any such action if,
in connection with the foregoing, the exercise of such authority or responsibility is not
a mere routine or clerical act but requires the use of independent judgment and skill.

Employment Status: Employment status shall be defined as full-time or regular part-
time.

UNION DUES CHECKOFF

Section 3.1. Check-Off.

(a)

(b)

During the life of this Agreement, the Employer agrees to deduct periodic monthly
Union membership dues, initiation fees and assessments and service fees, as
applicable, from the pay of each employee who voluntarily executes and files with the
County a proper check-off authorization form.

The Union shall supply the employees with a check-off authorization form approved
by the County and shall transmit such check-off authorization form to the payroll



office of the County. Deductions shall be made only under the written check-off
authorization forms which have been properly executed and are in effect.

(c) Other arrangements for deductions of Union membership dues may be made by mutual
agreement of the parties.

(d) Union membership dues shall not be deducted when an employee's net earnings are
not sufficient to cover the amount required. Union dues and assessments shall be
remitted directly to the Union by an employee for any biweekly period that the
employee's net earnings are insufficient to cover the amounts required.

(e) The County shall forward to the Secretary-Treasurer of the Union, within ten (10) days
following deduction, a sum equal to the total deductions for the Union membership
dues.

() The Union shall notify the County, in writing, of the proper amount of Union
membership dues and any subsequent changes in such amounts.

(2) In cases where a deduction is made which duplicates a payment already made to the
Union by an employee, or where a deduction is not in conformity with the provisions
of the Union Constitution and Bylaws, refunds to the employee will be made by the
Union.

(h) The County shall not be liable to the Union by reason of the requirements of this
Section of the Agreement for the remittance or payment of any sum other than that
constituting actual deductions made from employees' wages. The Union agrees to
indemnify and hold the County harmless for all claims against the County in
connection with the check-off of Union membership dues and assessments.

(i) All dues and assessment so deducted will be forwarded to the Teamsters, Local No.
214, 2825 Trumbull Avenue; Detroit, Michigan 48216.

RIGHTS OF COUNTY

Section 4.1. Management Rights. It is understood and hereby agreed that the County reserves and
retains, solely and exclusively, all of its inherent and customary rights, powers, functions and
authority of management to manage the County's operations, and its judgment in these respects
shall not be subject to challenge. These rights vested in the County include, but are not limited to,
those provided by statute or law along with the right to direct, hire, promote, transfer, assign and
retain employees in positions within the County. Further, to suspend, demote, discharge for just
cause, or take such other disciplinary action which is necessary to maintain the efficient
administration of the County. It is also agreed that the County has the right to determine the
method, means and personnel, employees or otherwise, by which the business of the County shall
be conducted and to take whatever action is necessary to carry out the duty and obligation of the
County to the taxpayers thereof. The County shall also have the power to make rules and
regulations relating to personnel policies, procedures and working conditions not inconsistent with
the express terms of this Agreement.




UNION REPRESENTATION

Section 5.1. Bargaining and Grievance Committee. The Employer hereby agrees to recognize a
bargaining and grievance committee composed of five (5) Stewards from the bargaining unit,
including the Chief Steward, who have been employed in the collective bargaining unit for at least
two (2) years. The Union may have up to two (2) part-time employees as members of the
Bargaining and Grievance Committee. This committee shall act in a representative capacity for the
purpose of processing grievances in accordance with the Grievance procedure and for the purpose
of meeting with Employer representatives to negotiate new and modified agreements. A Steward
who initially acts as the representative on a grievance shall continue with that grievance throughout
the Grievance Procedure. All official communications from the Employer shall be directed to the
Chief Steward.

Section 5.2. Alternates. The Union may select alternate Stewards who shall function solely in the
absence of the regular Steward.

Section 5.3. Reporting. When it is necessary for Steward to leave their work in order to handle a
grievance in accordance with the grievance procedure, such representative shall notify their
immediate supervisor or division head. The Steward shall return to their job as promptly as possible
and upon returning, shall immediately report to their supervisor or department head. If it is
impossible for the Steward to be relieved of their duty upon request, the Steward shall be excused
at the earliest possible time after proper arrangements have been made. Where possible, Stewards
shall investigate and/or discuss grievances at their offices.

Section 5.4. Non-Employee Representatives. Either party may have non-employee representatives
present at any meetings between the parties.

Section 5.5. Notice of Representatives. The Union agrees to furnish the County a current roster
listing the names of its Stewards, Alternates and committee members. Such representatives shall
not be recognized under the terms of this Agreement until such written notice is received by the
County.

DISCIPLINE AND DISCHARGE PROCEDURE

Section 6.1. Discipline and Discharge.

(a) The Employer agrees that disciplinary action, including disciplinary demotion and/or
transfer, shall be based upon just cause.

(b) An employee, upon request, shall be entitled to representation by a Union
representative at any hearing or investigatory meeting in which the employee is in
attendance and which is conducted by the Employer where such hearing or meeting
may reasonably lead to the disciplinary action of any type including suspension or
discharge of such employee.



An employee who declines the representation for a specific meeting covered by this
subsection must sign a form (Appendix C), waiving the representation right and
releasing any claim against the Union or Employer as a result of the waiver.

(¢) An employee who has been discharged may consult with their Union representative
before being required to leave the premises, provided that such consultation is
conducted in a manner which will not interfere with the general public or the
Employer’s operations.

(d) An employee who is given a disciplinary suspension or discharge shall receive such
notification in writing. For informational purposes only, the Chief Steward and Union
Business Representative shall be given a copy of such suspension or discharge notice.

(e) If an employee’s work record is free of discipline for a period of two (2) years, the
Employer will not take into account any prior infractions more than two (2) years old
in imposing discipline.

GRIEVANCE AND ARBITRATION PROCEDURE

Section 7.1. Definition of Grievance. A grievance shall be a written complaint by an employee or
the Union during the term of this Agreement concerning the application and interpretation of this
Agreement as written.

Section 7.2. Grievance Procedure. All grievances shall be processed in the following manner:

Verbal Procedure

An employee with a complaint shall discuss the matter with his immediate supervisor or
appropriate management personnel within five (5) days after the occurrence or knowledge of the
occurrence of the events giving rise to the complaint. At the request of the employee, the employee
may have their Steward present in order to participate in the informal discussion. Every effort shall
be made to settle the grievance in this matter.

Written Procedure

Step 1

If the complaint is not satisfactorily resolved in the Verbal Procedure, the complaint shall be
reduced to a written grievance and presented to the Division Director within fifteen (15) days
following the occurrence of the events giving rise to the complaint. The written grievance shall set
forth the facts, the specific provision or provisions of this Agreement which are alleged to have
been violated, and the relief requested. The written grievance shall be signed by the aggrieved
employee and/or their Steward or the Chief Steward for the appropriate area. The Division Director
or their designee, Steward and grievant shall discuss the grievance within ten (10) days following
receipt of the grievance. A representative from the Human Resources Department may be
present.  The Division Director or their designee shall give a written answer to the grievance
to the Steward within ten (10) days after the Step 1 meeting.
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Step 2

If the grievance is not satisfactorily settled in Step 1, the Steward may appeal the Step 1 decision
by submitting the grievance to the Health Department Director or their designee, within five (5)
days following receipt of the Division Director’s answer in 1. A meeting shall be scheduled at the
convenience of the parties within fourteen (14) days following submission of the grievance appeal
to the Department Director. Such meeting shall be between Health Department and the grievant
and the Steward or Chief Steward. The Employer’s written answer to the grievance shall be
submitted to the Chief Steward within ten (10) days following the meeting.

Step 3

If the grievance is not satisfactorily settled in Step 2 it may be appealed by submitting the grievance
to the County’s Human Resources Director within five (5) days following the receipt of the
Employer’s answer in Step 2. A meeting shall be scheduled between the County’s representatives,
the Steward or Chief Steward, the grievant and the Union’s Business Representative to discuss the
grievance. Such meeting shall be scheduled at the convenience of the parties within twenty (20)
days following the submission to the County’s Human Resources Director. The Employer’s final
answer to the grievance shall be submitted to the Chief Steward within five (5) days following the
meeting.

Section 7.3. Grievance Resolution. All resolutions of grievances must be reduced to writing and
approved by the Human Resources Director of the County. If the Human Resources Director does
not agree with the settlement reached at Step 1 or Step 2, the Chief Steward shall be notified in
writing, and the matter shall be processed in accordance with Step 3.

Section 7.4. Class Action Grievance. The Chief Steward may file a class action grievance if the
matter concerns the entire bargaining unit. Any class action grievance must be filed at Step 1 of
the Written Procedure within seven (7) working days after the occurrence or knowledge of the
occurrence of the events giving rise to the grievance.

Section 7.5. Expedited Grievance. Should an employee who has been suspended or discharged
consider such discipline to be improper, any grievance must be processed initially at Step 2 of the
Grievance Procedure within five (5) days of the receipt of the written notice of discipline.

Section 7.6. Consultation with Steward. A grievant or Steward may confer with their Chief Steward
or Union Business Representative prior to their meeting with management personnel in Step 1.
Such consultation shall occur during the one-half hour before the scheduled meeting.

Section 7.7. Arbitration Request. The Union may request arbitration only during the term of this
Agreement, or any extensions thereof, of any unresolved grievance, which is arbitrable, by giving
written notice of the intent to arbitrate within sixty (60) calendar days following receipt of the
Employer’s answer in Step 3 of the grievance procedure. By mutual agreement, the sixty
(60) calendar day time limit may be extended in writing, provided the length of the extension
period is specified. If arbitration is not sought within the sixty (60) calendar days period




specified in this Section, or any extension thereof, the grievance shall be considered settled on the
basis of the Employer's Step 3 answer.

Section 7.8. Selection of Arbitrator. Upon the filing of a timely request for arbitration with the
Employer, the parties shall mutually agree upon an arbitrator. If no agreement is reached within
ten (10) days, the arbitrator shall be selected from a panel of arbitrators submitted by the Federal
Mediation and Conciliation Service. Bach party will alternately strike a name from the panel and
the remaining name shall serve as the arbitrator. The Union shall strike the first name from the list.
Either party shall be permitted to obtain a second panel if the first panel is unacceptable.

Section 7.9. Arbitrator’s Jurisdiction. The arbitrator's powers shall be limited to the application
and interpretation of this Agreement as written. The arbitrator shall be at all times wholly governed
by the terms of this Agreement, and shall have no power or authority to amend, alter or modify
this Agreement in any respect. The Union acknowledges that the Employer retains all rights not
otherwise abrogated under the express terms of this Agreement, as generalized in Section 4.1
hereof. The arbitrator shall have no authority to rule upon job descriptions, work assignments,
work standards or personnel requirements. The arbitrator shall have no authority to award interest
on monetary awards. If the issue of arbitrability is raised, the arbitrator shall only decide the merits
of the grievance if arbitrability is affirmatively decided. Any award of the arbitrator shall not be
retroactive more than fifteen (15) days prior to the time that the grievance was first submitted in
writing; provided, however, that in situations where the events causing the grievance were
unknown to the grievant, if appropriate, the award may be retroactive not more than sixty (60) days
prior to the time the grievance was first submitted in writing. The arbitrator's decision shall be
final and binding on the Union, the County and its employees, provided, however, either party
retains all legal rights to challenge arbitration and decisions thereof where the award was procured
by fraud or undue means, or where the arbitrator was guilty of misconduct or exceeded their
powers or jurisdiction. Nothing herein shall be construed as limiting either party from challenging
the decision of the arbitrator as to arbitrability of an issue. The fees and expenses of the arbitrator
shall be shared equally by the Union and the County.

Section 7.10. Back Pay. Claims for back wages shall be limited to the amount the employee would
otherwise have earned, less any unemployment compensation or other compensation that the
employee may have earned from any source during the period of the back pay claim.

Section 7.11. Time Limitation. The time limits established in the grievance procedure shall be
followed by the parties hereto. If the time procedure is not followed by the Union, the grievance
shall be considered settled in accordance with the last disposition. If the time procedure is not
followed by the County, the grievance shall automatically advance to the next step, including
arbitration upon notice from the Union. The time limits established in the grievance procedure may
be extended by mutual agreement; provided it is reduced to writing and the period of extension is
specified.

Section 7.12. Time Computation. In computing days under the grievance procedure, Saturdays,
Sundays and holidays recognized by this Agreement shall be excluded.

Section 7.13. Special Conferences. Special conferences for important matters of mutual concern
may be scheduled at mutually convenient times. Representatives of the Employer, the Union and




non-employee representatives may be present. Special conferences shall not be used to supplant
the Grievance Procedure nor shall this agreement on Special Conferences supersede Section 17.9.

Section 7.14. Lost Time. The County agrees to pay members of the Bargaining and Grievance
Committee for all reasonable time spent while acting in a representative capacity during the
processing of grievances and attending meetings or negotiations with representatives of the
County, but only for the straight time hours they would have worked on their regular work
schedule, provided, however, this benefit may be revoked if it is being abused. Revocation shall
not occur, however, until after the County has notified the Union of the abuse and after discussion
between the Union and the County the abuse has not been corrected within a designated period of
time.

Section 7.15. Arbitration Attendance. The Chief Steward, the steward who acted as the grievance
representative, and the grievant shall be excused from their work schedule to attend an arbitration
hearing and shall be paid for the straight time hours they would have worked on their regular work
schedule. An employee who is called as a witness shall be excused from work to testify and will
promptly return after giving their testimony. Each party shall be responsible for all expenses
incurred in the presentation of their cases, including payment for lost time by an employee called
as a witness except as provided above.

STRIKES AND ILLEGAL ACTIVITY

Section 8.1. Prohibited. During the term of this Agreement or any extensions thereof, neither
the Union nor any employee shall, either directly or indirectly, cause, attempt to cause, or
participate in any strike of any sort whatsoever, either complete or partial, against the County, or
engage in, either directly or indirectly, any complete or partial stoppage of work, walkout,
slowdown, or refusal to do reasonably assigned work or interfere in any manner with any of the
normal operations of the County or in any conduct which causes or results in such interference.

Section 8.2. Violation. Any employee who engages in any activity prohibited by Section 8.1 shall
be subject to such disciplinary action as the County deems appropriate, up to and including
discharge. The Union acknowledges that discharge is an appropriate penalty for the violation of
Section 8.1.

HOURS OF WORK AND OVERTIME

Section 9.1. Workweek. The official workweek for employees shall be forty (40) hours per week.
The forty (40) hours does not include a lunch period of one (1) hour each day. Alternative lunch
schedules are permitted with advance supervisor approval. Schedules shall be prepared by the
Employer, and employees shall be notified in advance.

Section 9.2. Overtime. Time and one-half (1-1/2) the employee's straight time hourly rate shall be
paid for all hours worked in excess of forty (40) hours in the workweek and for all work
performed on Saturday, Sunday or a weekday on which a recognized holiday is observed
(excluding the employee's birthday). Reasonable amounts of overtime beyond the official
workweek or the regular schedule may be required when requested by the Employer in order
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to provide the required services to the public.

Overtime must be pre-approved by the employee’s supervisor except in the case of an emergency
or extenuating circumstances.

Section 9.3. Clinic Scheduling.

Part-time employees shall be given preference over temporary or irregular employees as defined
in Section 2.1 (c) provided they submit their availability to their supervisor by the first (1*) of the
month for the succeeding month, and if this does not result in overtime, and is subject to the
Employer’s right to deny additional hours that may results in additional benefit costs. Employees
are expected to work scheduled hours.

Section 9.4 Pyramiding. There shall be no pyramiding of overtime premium payment for weekly
overtime hours, holidays, weekend overtime and call-back pay. Pyramiding is defined as the practice
of counting the same hours against two different overtime limits.

SENIORITY

Section 10.1. Seniority Definition. Seniority shall be defined to mean the length of the employee's
continuous service with the County commencing from their last date of hire. Continuous service
is defined as that time actually spent on the active payroll of the County plus approved leaves of
absence periods, unless otherwise provided in this Agreement. Bargaining Unit Seniority shall be
defined to mean the length of the employee’s service with the County in a bargaining unit position
covered by this agreement. The application of seniority and bargaining unit seniority shall be
limited to the preferences and benefits specifically recited in this Agreement. Employees who are
hired on the same date shall be placed on the seniority list in alphabetical order of surnames. For
employees in the bargaining unit as of June 9, 2004, bargaining unit seniority shall be equivalent
to their County seniority.

Section 10.2. Probationary Period. All new full-time and part-time employees shall be considered
probationary employees until they have completed six (6) months of work, or nine (9) months for
a part-time employee following their most recent date of employment with the County. Evaluations
of new full-time and part-time employees shall be during the first four (4) months of employment.
The parties may mutually agree to extend the probationary period, in the case of any employee
whose performance has not been satisfactory in the opinion of the Employer, for an additional
period, not to exceed three (3) months in the case of a full-time or part-time employee, by giving
written notice and the reason therefore to the employee. An employee who is absent from work in
excess of fourteen (14) days shall have their probationary period extended for a period of time
equal to their absence. Upon completion of the probationary period, the employee shall be placed
on the seniority list with seniority dating from their most recent date of hire. During the
probationary period, an employee may be laid off or terminated by the Employer without regard
and without recourse to this Agreement. For purposes of determining advancement in pay steps
for employees, other than full-time employees, eighteen (18) months shall be treated as equaling
one year.




Section 10.3. Benefits. Employee benefits shall commence and terminate as follows:

(a)

(b)

(©)

Hospitalization insurance shall commence the first day of the month following date of
employment. Coverage shall terminate the first of the month following termination
of employment or commencement of an unpaid leave of absence or layoff, except as
provided under the federal COBRA law.

Life insurance shall commence the first of the month immediately following the date
of hire. Coverage ends on the date of termination of employment or the first day of an
unpaid leave (other than under Section 11.1(a)) or layoff. For FMLA leave, life
insurance coverage ends when health coverage ends, without regard to COBRA.

Pro-Rata Benefits. Paid time off, longevity and vacation benefits recited herein are
predicated on an employee's working a full-time schedule on a basis of two thousand
eighty (2,080) hours during a twelve (12) month period. Paid personal leaves of
absence and vacations shall be considered as a day of work (8 hours). An employee
who is absent from work in excess of thirty (30) cumulative days due to an unpaid
leave of absence or layoff shall receive these benefits, if otherwise eligible, on a
pro-rata or reduced basis which shall be the ratio of their hours of work to a full-time
schedule of two thousand eighty (2,080) hours except as otherwise provided in this
Agreement.

Section 10.4. Seniority List. The County shall prepare a seniority list and submit it to the Union
annually, not later than February 1. In the event of a layoff, the County will provide an up-to- date
seniority list to the Union, Chief Steward and to employees who receive a layoff notice.

The Employer will notify the Union of the names, start date and program area for newly hired unit
members upon written acceptance of employment.

Section 10.5. Loss of Seniority. Seniority shall be lost and the employment relationship shall end

under the following conditions:

(a)

(b)
(©)
(d)

(e)
®

By quit or discharge; unless the employee is rehired within six (6) months of their quit
or discharge;

Absence from work for three (3) consecutive working days unless otherwise excused;
Failure to return to work upon recall from a layoff;

Failure to return to work at the expiration of a leave of absence, unless otherwise
excused;

Laid off for more than twelve (12) months;

Retirement.

10



LEAVES OF ABSENCE

Section 11.1. Personal Leave.

(a) Personal Leave Without Pay. Employees may be granted a personal leave of
absence without pay upon approval. Requests for personal leave of absence shall be
in writing and given to the division director. Such requests shall state the reasons for
the leave. Approval shall be in writing by the employee’s division director and the
Human Resources Director.

(b) Teamsters-40 (T40) Each employee shall be entitled to forty (40) hours of leave
without pay annually without loss of benefits, if approved in advance by the
employee’s immediate supervisor. Probationary employees may use up to forty (40)
hours of the above unpaid leave for absences due to illness, subject to verification
acceptable to the supervisor; this sentence does not affect the at-will status of
probationary employees.

(c¢) Personal Leave With Pay. Personal leaves of absence may be granted with pay upon
approval of the Finance Committee.

(d) Union Leave Without Pay. The County may grant up to five (5) consecutive days leave
of absence without pay to any Union Steward to attend Union functions or seminars,
provided, however, that two weeks (14 days) advance notice is given and that such
leave does not interfere with the personnel requirements of the Department. Seniority
and all fringe benefits shall continue during such leave.

Section 11.2. Workers’ Compensation Supplement. In case of work-incapacitating injury or illness
for which the employee is, or may be, eligible for work disability benefits under the Workers’
Compensation Law of the State of Michigan, such employee, with the approval of the Human
Resources Director, shall be allowed salary payments, which with their compensation benefit,
equal their regular salary or wage. The period covered by the above shall be a period not to exceed
a single occurrence of up to six (6) continuous weeks after which the reserve sick leave bank may
be utilized to maintain the difference between the compensation payment and the employee's
regular salary or wage; the employee must notify the County of the employee’s election to use this
one-time benefit for a period of absence by the end of the first week of that period of absence.
Upon the exhaustion of the reserve sick leave bank, the employee shall draw only those benefits
as are allowable under the Workers’ Compensation Law of the State of Michigan.

(a) Salary supplements or reserve sick leave bank payments to an employee on a workers
compensation leave, as set forth herein, shall not reduce or be coordinated with work
disability benefits received under the Workers” Compensation Law Section 354(1) not
withstanding.

Section 11.3. Military Leave.

(a) Any permanent employee who enters active service of the Armed Forces of the United
States or in the United States National Guard or Reserve shall receive a leave of
absence for a period of such duty. An employee returning from military service shall
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be re-employed in accordance with the applicable federal and state statutes and shall
be entitled to any other benefits set forth in this Agreement, provided the employee
satisfies the eligibility requirements established under this Agreement.

(b) Any permanent employee participating in a branch of the Armed Forces Reserve
Training Program shall be granted a leave of absence not to exceed ten (10) working
days upon presentation of proper documentation by the Commanding Officer. Such
employee shall be paid by the County the difference between the amount received for
such training and the employee's regular salary or wage.

(c) An employee who is a member of a reserve component of the armed forces and is
ordered to perform emergency duty, by compulsory a call of the Governor of the State
of Michigan or the President of the United States, shall be entitled to an emergency
military leave. While on such leave the employee shall be paid the difference between
the amount the employee receives for such duty and their regular salary and wage for
the period set forth in County Policy.

Section 11.4. Jury Leave. Employees summoned by the Court to serve as jurors shall be given a
jury leave of absence for the period of their jury duty. For each day that an employee serves as
juror when the employee otherwise would have worked, the employee shall receive the difference
between the employee's straight time regular rate of pay for either eight (8) hours and the amount
the employee receives from the Court, up to a maximum of forty-five (45) days per year. In order
to receive jury duty pay from the Employer, an employee must:

(a) Give the division director reasonable advance notice of the time that the employee is
required to report for jury duty;

(b) Give satisfactory evidence that the employee served as a juror at the summons of the
Court on the day that the employee claims to be entitled to jury duty pay; and

(c) Return to work promptly if after the employee is summoned by the Court, they is
excused from jury duty service.

Section 11.5. Educational Leave.

(a) Leave of absence without pay may be granted to pursue an educational program if
approved by the Department Director and the County's Human Resources Director.

(b) Special arrangements in work schedules may be provided to attend educational
classes with the approval of the Department Director.

(c) Opportunities for paid workshops, seminars and other programs shall be offered and
awarded to registered nurses equitably conditioned upon the availability of funds,
personnel needs of the Department and the level of training required of the particular registered
nurse as determined by the Department Director and the County’s Human Resources Director.

Section 11.6. Doctor and Dental Appointments. Full-time employees hired before July 1, 2016
shall be allowed up to ten (10) paid hours each year for doctor and dental appointments. The
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employee must submit a signed verification from the doctor or dentist substantiating the
appointment if requested. Time spent at doctor and dental appointments in excess of the ten (10)
paid hours provided herein shall be deducted from the employee’s paid leave time. This benefit is
not available for regular part-time employees.

Section 11.7. Bereavement Leave. An employee shall be granted a leave of absence to attend
the funeral or memorial service when a death occurs in the employee’s immediate family according
to the following schedule:

(a) Spouse, children, father, mother, sister, brother, minor stepchild and any child the
employee is legal guardian of (employee must provide documentation of legal
guardianship): five (5) consecutive days.

(b) Father-in-law, mother-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-
law, stepparent, stepchild, grandparents, grandchildren: three (3) consecutive days.

(c) Aunts, uncles, niece, nephew, stepbrother, stepsister, spouse’s grandparents: one (1)
day.

Leaves granted under this Section shall include the date of the funeral or memorial service, and the
funeral or memorial service must take place within 30 days after the date of death unless otherwise
approved by the Department Director. An employee who loses work from their regularly
scheduled hours shall receive their regular straight time rate of pay, exclusive of all premiums,
for such lost time. The Employer may require evidence of death and relationship of the deceased
to the employee. Additional time for out of state travel or extenuating circumstances shall be
allowed with Employer approval, to be deducted from the employee’s accrued vacation or paid
time off or without pay.

Section 11.8. Family and Medical Leave.

(a) The Employer reserves the right to establish the criteria for medical certification when
an employee requests a leave of absence under the Federal Family and Medical Leave
Act (FMLA). The parties agree to a twelve (12) month rolling period which shall be
measured back from the first date the employee’s FMLA qualifying leave begins.

(b) An employee on a Family and Medical Leave will be required to utilize their paid time
off, vacation and holiday time. The employee may request to retain one-half of their
accrued vacation time available at the time the FMLA leave commences. Such request
must be made in writing when the employee is placed on a Family and Medical Leave
unless unable due to an emergency. Once the selection is made, it cannot be revoked.

Section 11.9. Paid Parental Leave

Employees shall be entitled to up to eighty (80) hours of paid parental leave for the birth or adoption of a
child or multiple children during the same birth or placement, which takes place on or after January 1,
2024 in accordance with the following provisions.
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(a) To receive paid parental leave:

1. The employee must be eligible to use FMLA leave for the birth or adoption of a
child, and must apply for and be approved for FMLA by the County’s FMLA
claims administrator; or

2. If the employee is not eligible or approved to use FMLA leave for the birth or
adoption, the employee must receive written approval from their supervisor;

(b) The leave must be used consecutively within the first 6 months following the birth or
placement of adoption.

(¢) The leave may not be used (1) intermittently or (2) to supplement any other benefit or
form of leave that provides partial income replacement.

(d) If the employee is eligible and approved for FMLA, the leave will run concurrently
with FMLA.

(e) If both parents work for the County, each parent shall be entitled to up to eighty (80)
hours of paid parental leave for the birth or adoption.

(f) This leave shall be used to meet 80 hours of the Employer’s obligation under any

statute compelling the Employer to provide an employee with paid leave for reasons
covered by this Paid Parental Leave benefit.

Section 11.10. Paid Time Off.

(a) All full-time employees shall be credited with eighty (80) hours of paid time off
annually. All part-time employees shall be credited with forty (40) hours of paid time
off annually.

(b) A newly hired full-time employee will be credited with a pro rata amount of paid time
off at the rate of six hours forty minutes (6:40) for each month remaining in the
calendar year, as soon as administratively possible. A newly hired part-time employee
will be credited with a pro rata amount of paid time off at the rate of three hours twenty
minutes (320) for each month remaining in the calendar year, as soon as
administratively possible.

(c) Paid time off may be used as needed for personal emergencies or the employee’s
illness or injury, with acceptable documentation if requested. Paid time off may
also be used for other personal reasons if submitted and approved at least forty-
eight (48) hours in advance. Approval will be based on manpower and workload
requirements as determined by the Department.

(d) Paid time off shall be charged against the employee’s paid time off account in the
amount taken.
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New paid time off will be credited each year on the same date as the wage increase
for the year under Section 17.11.

(e) Each year, an employee hired before July 1, 2016 may elect to be paid for seventy-
five percent (75%) of all earned but unused paid time off at their straight time rate of
pay as of December 31 by submitting the election by a December date in the election
notice from the Human Resources Department; payment will be made at latest in the
paycheck for the first pay period that begins in January of the new year. An employee
must be actively employed by the Employer as of December 31 to be eligible for a
cash out of unused paid time off.

At no time will an employee’s Paid Time Off Bank exceed one hundred twenty (120)
hours. (1) For employees hired before July 1, 2016, all unused paid time off hours in
excess of one hundred twenty (120) hours will be transferred to the employee’s reserve
sick leave bank. (2) For employees hired on or after July 1, 2016, unused paid time
off in excess of one hundred twenty (120) hours will be placed in the reserve sick
leave bank up to a maximum of one hundred eighty-two (182) hours. Reserve sick
leave bank hours in excess of one hundred eighty-two (182) will be placed in the
retirement bonus bank established under Section 14.12(e)(iit).

Any hours remaining in an employee’s one time 48-hour S&A Bank on the same date
as the wage increase for 2024 under Section 17.11 will be placed in the employee’s
Reserve Sick Leave Bank to be used as provided in Section 14.12(e).

Section 11.11 Paid Time Off and Vacation Time Amendments. Amendments to vacation or paid time off
must be submitted to the Department Director or designee and the County payroll by December 1 of the pay
year.

VACATIONS

Section 12.1. Vacation Accrual.

(a) Accrual System
Vacation Accrual for Full Time Employees

An employee will receive a vacation accrual on the first pay date of a month if the employee has
any time worked or paid time off (as defined below) in the pay period that is paid on that pay
date. The accrual on the first pay date of a month will be for that month, and will equal 1/12th
of the current annual accrual (which is based on 2080 hours worked). Schedules showing the
accruals for full-time employees in hours and minutes are included below.

The accrual process for employees who have absences from work will be based on whether the

employee is paid for any time during the pay period that is paid on the first pay date in the month.

“Paid time” includes time paid as if the employee had worked, including supplementation of

S&A or workers compensation benefits as provided in the contract, but not including the S&A
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or workers compensation benefits themselves.

Upon termination, vacation payout will still occur. As at present, payout of banked vacation time
upon termination of employment does not result in additional vacation accrual.

Vacation Accrual for Part-time Employees

The monthly accrual will be awarded on the same day as above for full time employees.
Schedules showing the CGI accruals for part- time employees in hours and minutes are included
below.

Vacation accrual or non-accrual for a part-time employee who is absent from work will be
determined using the same process as for full time employees. Upon termination, vacation
payout will occur, as for full time employees.

(b) Full-time employees covered by this Agreement shall earn vacation according to
the following schedules:

Full Time Employee Hired Before July 1, 2016

Contract Levels (Years) | Monthly Vacation Accrual | 12 months equals

1/2to<6 6 hr. 40 min. 80 hrs.
6to <10 10 hr. 120 hrs.
10 10 hr. 40 min. 128 hrs.
11 11 hr. 20 min. 136 hrs.
12 12 hr. 144 hrs.
13 12 hr. 40 min. 152 hrs.
14 13 hr. 20 min. 160 hrs.
15 14 hr. 168 hrs.
16 14 hr. 40 min 176 hrs.
17 15hr. 20 min. 184 hrs.
18 16 hr. 192 hrs.
19+ 16 hr. 40 min. 200 hrs.

Full Time Employee Hired on or after July 1, 2016

Contract Levels (Years) | Monthly Vacation Accrual | 12 months equals

Start to less than 3 years 6 hours 40 minutes 80 hours
3 years to less than 6 years 8 hr. 96 hrs.
6 years 8 hr. 40 min. 104 hrs.
7 years 9 hr. 20 min 112 hrs.
8 years 10 hr. 120 hrs.
9 years 10 hr. 40 min. 128 hrs.
10 years to less than 16 11 hr. 20 min. 136 hrs.
years
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16 years 12 hr. 144 hrs.
17 years 12 hr. 40 min. 152 hrs.
18 years 13 hr. 20 min. 160 hrs.
19 years 14 hr. 168 hrs.
20 years 14 hr. 40 min. 176 hrs.

Part-time employees covered by this Agreement shall earn vacation according to the
following schedules:

Part Time Employee Hired Before July 1, 2016

Contract Levels (Years) | Monthly Accrual 29 hrs./wk. | 12 months equals
12to<6 4 hr. 50 min. 58 hrs.
6to<10 7 hr. 15 min. 87 hrs.

10 7 hr. 44 min 92 hrs. 48 min.
11 8 hr. 13 min. 98 hrs. 36 min.
12 8 hr. 42 min. 104 hrs. 24 min.
13 9 hr. 11 min. 110 hrs. 12 min.
14 9 hr. 40 min. 116 hrs.

15 10 hr. 9 min. 121 hrs. 48 min.
16 10 hr. 38 min 127 hrs. 36 min.
17 11 hr. 7 min. 133 hrs. 24 min.
18 11 hr. 36 min. 139 hrs. 12 min.
19+ 12 hr. 5 min. 145 hrs.

Part Time Employee Hired on or after July 1, 2016

Contract Levels (Years) | Monthly Accrual 29 hrs./wk. | 12 months equals
Start to less than 3 years 4 hours 50 minutes 58 hours
3 years to less than6 years 5 hr. 48 min. 69 hrs. 36 min.
6 years 6 hr. 17 min. 75 hrs. 24 min.
7 years 6 hr. 46 min. 81 hrs. 12 min.
8 years 7 hr. 15 min. 87 hrs.
9 years 7 hr. 44 min. 92 hrs. 48 min.
10 years to less than 16 8 hr. 13 min. 98 hrs. 36 min.
years
16 years 8 hr. 42 min. 104 hrs. 24 min.
17 years 9 hr. 11 min. 110 hrs. 12 min.
18 years 9 hr. 40 min. 116 hrs.
19 years 10 hr. 9 min. 121 hrs. 48 min.
20 years 10 hr. 38 min. 127 hrs. 36 min.

(c) Employees hired on or after July 1, 2016 will begin to accrue vacation when the
employee begins work.

Section 12.2. Vacation Schedule. Although the County reserves the right to allocate vacations, it
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is agreed that an effort shall be made to schedule vacation leave consistent with the manpower and
- workload requirements as determined by the County. An employee will not be permitted to take
their vacation leave one (1) day at a time unless otherwise approved by their supervisor. Employees
desiring a preference based on bargaining unit seniority shall submit their written selection prior
to January 15 for the vacation period February 16 through February 15 of the following year.
Exceptions to this policy shall be considered for individual cases. Once an employee has made
their selection, the employee shall not be permitted to change their selection, thereby disturbing
the choice of another employee. The employee's supervisor may approve a change in selection
provided another employee's choice is not disturbed or the other employee consents to the
disturbance. Under most circumstances the Employer will give the employee a response to their
vacation request as soon as possible and within two (2) weeks shall be used as a guideline.

Section 12.3. Vacation Credits During Leaves of Absence. Days of leaves of absence (without
pay) shall not be considered as days worked for the purpose of acquiring vacation credits, provided
however, that special circumstances may be considered by the Human Resources Director with
the approval of the Fiscal Services Director.

Section 12.4. Vacation Pay.

(a) An employee will be paid for the vacation period on the basis of forty (40) hours per
week and eight (8) hours per day, at the employee's rate at the time the employee takes
the vacation.

(b) An employee wishing to receive a vacation payment on the payday preceding the
vacation may apply to the Fiscal Services Director no later than three (3) weeks prior
to that pay period.

Section 12.5. Accrued Vacation. Accrued unused vacation shall be paid to an employee upon
termination of employment, provided that the maximum payment for an employee hired on or after
July 1, 2016 is two hundred (200) hours of vacation pay. In case of death, payment will be made
to the named beneficiary or estate.

Section 12.6. Hospitalized During Vacation. If an employee is hospitalized as an in-patient during
a vacation period and presents a physician's statement specifying the hospitalization dates, the time
involved in the hospital may be charged to the employee's paid personal leave and not to vacation
leave. If the employee receives a benefit under Section 14.12 for that period of hospitalization,
they will not be charged either vacation or paid personal leave except for the purpose of
supplementation under Section 14.12.

Section 12.7. Vacation Accumulation. An employee shall not accumulate vacation at any one
time in excess of two hundred eighty (280) hours.

Section 12.8. Vacation Buyback. If an employee has at least ten (10) years seniority at the
beginning of the calendar year , the employee may request in writing to receive forty (40) hours
pay in the last full pay period of the calendar year in lieu of forty (40) hours of vacation time, by
timely return of the Human Resources Department notice form.

18



Section 13.1. Recognized Holidays.

HOLIDAYS

A full-time or part-time employee shall be entitled to holiday leave with pay on the

following recognized holidays:

New Year’s Day Veterans’ Day
Martin Luther King’s Birthday Thanksgiving Day
Memorial Day Day after Thanksgiving
Juneteenth National Day before Christmas
Independence Day
Independence Day Christmas Day
Labor Day

Section 13.2. Holiday Eligibility. Employee e11g1b111ty for holiday pay is subject to the following

conditions and qualifications:

(a) An employee, to be eligible for a holiday with pay, must be a full-time or part-time
employee on the day of the holiday.

(b)

The employee must have worked their hours on their last regularly scheduled day
before and their first regularly scheduled day after the holiday. Exceptions will be
made, and the time shall be considered time worked for purposes of holiday eligibility,
when the employee is:

absent from work on their scheduled workday immediately preceding and/or
following the recognized holiday, due to approved banked time usage,
excluding time used for continuous leave of absence.

on an approved continuous leave that (i) ends the day immediately preceding
or (ii) begins the day immediately following the holiday, or

off work due to hospitalization or a personal medical condition that
incapacitates them from performing their duties. The Department Head or
designee may require medical certification of the employee’s inability to work
on the day(s) in question. Failure to provide such certification when requested
will result in loss of eligibility for the holiday pay.

An employee is not eligible for holiday pay if the employee is on a continuous
leave of absence that includes the holiday, other than at the beginning or end
of the leave as stated above (such as a worker’s compensation leave, unpaid
personal leave, military leave or S&A).

(c) When one of the recognized holidays falls on a Sunday, Monday shall be observed as
a holiday. When a recognized holiday falls on a Saturday, the preceding Friday shall
be observed as a holiday.
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(d) Anemployee who is scheduled to work on a holiday and fails to report shall not receive
holiday pay for that day.

Section 13.3. Holidays for Regular Part-Time Employees. Regular part-time employees shall
receive eight (8) hours of pay at their regular rate for Thanksgiving Day, Day after Thanksgiving,
Day before Christmas and Christmas Day. Holiday pay will be based on the daily budgeted FTE
hours for the position at their regular straight rate for each of the other recognized holidays for
which they are eligible. Such pay will be made in the pay period in which the holiday occurs.
Regular part-time employees who are regularly scheduled to work on a holiday recognized by
this Agreement will be given an opportunity to make up any lost time as a result of the holiday.

INSURANCE

Section 14.1. During the period of this labor agreement, at the request of the Union, the parties
agree to mutually explore the implications, including costs, benefits and administrative impact of
insuring bargaining unit employees under a Teamsters-sponsored health insurance plan as an
alternative to the County health insurance plan.

Section 14.2 Health Insurance. All full-time employees and eligible dependents shall be provided
with a choice between the Kent County Wellness PPO Plan, a Health Maintenance Organization
Plan (HMO), and a High Deductible Health Plan. Each plan option includes a prescription drug
plan.

(a) For employees enrolled in the PPO or HMO plans, the employee health insurance
contribution will be twenty percent (20%) of the County’s illustrative rates, through
payroll deduction. The employee is eligible for a wellness incentive equal to two
and one-half percent (2.5%) if the employee has participated in the wellness program
including the completion and reporting of biometric testing information from an
annual preventive physical examination in accordance with the requirements of the
County’s employee wellness program. An additional two and one-half percent (2.5%)
incentive will be applied if the employee meets the CDC’s guidelines for tobacco use
or is participating in a County approved tobacco/nicotine cessation program.

Starting in 2025 wellness incentives will be paid in an annual lump sum. The first lump-sum
payment will be in February 2025 for employees who earn wellness incentives in 2024.
Thereafter, the annual incentive lump sum earned in a year will be paid in February of
the following year.

Generic prescription drugs and supplies used for the treatment of diabetes and/or
hypertension will be provided without the generic co-pay. Additionally, insulin
available under the brand name/formulary benefit schedule will be provided at the
generic co-pay.

(b) In addition to the Kent County Wellness PPO Plan and prescription drug plan, and to
the HMO Plan and prescription drug plan, the County may offer a lower cost health
care and prescription program as a voluntary option for employees otherwise eligible
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(©
(d)

(©)
®

(®

(h)

to participate in the PPO or HMO program: a high-deductible health plan with
prescription drug plan, along with a health savings account option (“High Deductible
Health Plan”) with prescription drug plan.

1. Employees shall contribute 15% of the County’s illustrative rates for the High
Deductible Health Plan.

2. The County will make a one-time contribution to the Health Savings Account
of an employee enrolling in this plan for the first time in the amount of one
thousand dollars ($1,000.00) for single coverage and two thousand dollars
($2,000) for two-person or family coverage.

3. The High Deductible Health Plan will include a wellness incentive for
employees who meet the requirements of the High Deductible Health Plan’s
wellness program. The annual wellness incentive will be up to one thousand
dollars ($1,000) for single coverage and up to two thousand dollars ($2,000) for
two-person or family coverage. Employees are not eligible to receive any
wellness incentives during the first year of their enrollment in the High
Deductible Health Plan.

4. The High Deductible Health Plan will include a surcharge equal to 10% of the
High Deductible Health Plan single coverage healthcare premium for employees
who do not meet the CDC guideline for tobacco use and who do not complete a
county-approved tobacco cessation program.

A $100 copay is added for specialty medications

Prescription drug insurance coverage will include the step therapy program of the
insurance carrier utilizing generic and preferred options prior to usage of non-
preferred or specialty drug regimens.

Elective abortions will no longer be covered under County health insurance plans.

All medical insurance programs shall provide for coordination of benefits among
members of the same family by the Employer. Co-payments, deductibles and out of
pocket maximums will be as summarized in Appendix B.

Plan design changes including revisions to co-insurance and out of pocket maximum amounts
will be implemented as summarized in Appendix B.

Annually during the open enrollment period, employees may choose between health
coverage offered. This coverage will remain in effect for one year beginning January
1. All health insurance premiums paid by the employee shall be pre-tax.

Employees must have the same enrollment for both the health and prescription plans
(e.g. an employee cannot select one but not the other or have different
employee/dependent coverage in the health and prescription plans.
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(i) The Employer reserves the right to establish a self-insurance health, prescription,
dental and/or vision program or to select another insurance carrier which will provide
substantially the same or equivalent benefits insofar as is possible, except as to the
administration of such hospitalization insurance.

Section 14.3. Plan Design. The parties agree that in the event a committee is formed to discuss
plan design changes during the term of this Agreement the bargaining unit shall have a
representative on such committee.

Section 14.4. Part-Time Employee Health Insurance. Regular part-time employees who are not
covered by any other health insurance plan shall be eligible for a thirty-five dollar ($35.00) per
pay period credit towards the County health insurance program.

Section 14.5. Payment in Lieu of Health Insurance. Notwithstanding the provisions of Section 14.2
effective with the execution of this Agreement, a full-time employee may voluntarily elect to waive
in writing all health insurance coverage outlined in Section 14.2 and in lieu thereof, shall receive
thirty-five dollars ($35.00) per pay period subject to the following:

(a) The employee must provide proof of insurance coverage from some other source.

(b) Notice of the intent to waive insurance must be sent to Human Resources within thirty
(30) days of the execution of this Agreement, and annually thereafter during the open
enrollment period.

(c) All insurance waived employees who wish to return to provided insurance may do so
during the open enrollment period.

(d) Employees who have a change in coverage status such as death of a spouse, divorce,
or the loss of coverage (not by selection) may return to provided hospitalization
insurance at any time throughout the year as long as written evidence is provided
which substantiates one of these special conditions.

(e) Restoration of insurance coverage shall be reinstated as soon as possible subject,
however, to any regulations or restrictions, including waiting periods, which may be
prescribed by the appropriate insurance carriers.

(f) Waiver of coverage procedures must be acceptable to the applicable insurance carrier.

Payment in lieu of health insurance shall not be paid to an employee who is covered by a County
plan as a spouse or dependent.

Section 14.6. Life Insurance. The County shall pay the required premiums to provide each full-
time employee with seniority with a fifty thousand dollar ($50,000) term life insurance policy with
double indemnity.

Section 14.7. Supplemental Term Life Insurance. Employees may purchase an additional
amount of Supplemental Term Life Insurance through payroll deduction as follows:
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(1) In multiples of $5,000 up to a maximum of $150,000.

(2) Above one hundred fifty thousand dollars ($150,000) up to a maximum of four hundred
fifty thousand dollars ($450,000) in fifty thousand dollar (§50,000) increments.

The amount deducted shall equal the actual cost to the County. The purchase of such supplemental
life insurance shall be subject to the carrier’s rules.

Section 14.8. Dental Program. All full-time employees shall be provided with a dental program,
paid by the Employer, with benefits which pay one hundred percent (100%) of Class I benefits
(two cleanings and one set of x-rays per year) per year. All other dental fees, including
orthodontics, will be reimbursed at the rate of fifty percent (50%). The maximum dental benefit
shall be $2,500.

Only one annual family maximum will apply if both members of the household are eligible to
participate in the County Dental Plan.

Section 14.9. Optical Insurance. Full-time employees will be provided with coverage under the
County optical insurance program. The Plan will provide for glasses each year if there has been a
prescription change according to the carrier’s rules.

Section 14.10. Coordination of Benefits. All medical and dental programs shall provide for
coordination of benefits among members of the same family employed by the Employer.

Section 14.11. Retiree’s Health Insurance. In lieu of any payout for accumulated sick leave, the
Employer will provide health care insurance for employees who retire under the Employer's
retirement plan on January 1, 1991, or thereafter, in accordance with the following:

(a) Employees who retire on or after January 1, 2009, who have a minimum of twenty-
five (25) years of credited service, and employees who receive a duty disability
retirement after January 1, 2009, shall receive, at the Employer’s expense, the lowest
single subscriber health insurance currently available to bargaining unit members, up
to a maximum of three hundred fifty dollars ($350.00) per month credit towards the
purchase of a County-sponsored health (including prescription) plan (provided,
however, that a voluntary plan under Section 14.2(c) will not be considered in
determining the “lowest single subscriber health insurance program” and, provided
that if the retiree elects that plan the credit will be based on the rate for that plan, up to
a maximum credit of $350 per month).

For employees who retire on or after January 1, 2019, the maximum amount paid by
the Employer shall be four hundred dollars ($400) per month.

For employees who retire on or after January 1, 2024, the maximum amount paid by
the Employer shall be four hundred fifty dollars ($450) per month.

Retirees and their dependents age sixty-five (65) and over who elect to participate in
a County plan must elect the County Medicare supplement health and prescription
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plans except that a retiree age sixty- five (65) or over who has two or more covered
dependents under age 65 may elect the County Family Health plan for the retiree and
dependents.

(b) Retirees with less than twenty-five (25) years of continuous service at the time of
retirement shall receive a monthly pro-rata health care credit based on years of credited
service in relation to 25 years, not to exceed the lowest single subscriber rate.

(c) Insurance premiums shall be paid commencing the first month following retirement,
including disability but excluding deferred, and ending upon the death of the employee.

(d) Dependent health insurance coverage may be purchased by the retiree at the retiree’s
expense. A retiree’s surviving spouse may continue to purchase health insurance
provided by the Employer at the Employer’s group rates, subject to the carrier’s rules.

(e) Insurance premiums shall be paid commencing the first full month following
retirement, including disability but excluding deferred and ending on the death of the
employee.

(f) No payments shall be made by the Employer if:
(i) the employee receives a deferred pension;

(i) the retiree is employed by another employer who provides a health care program
or insurance for its employees for which the retiree is eligible;

(iii) the retiree is covered by a health care program or insurance under their
spouse’s employment;

(iv) the balance of the required premiums required by the carrier in excess of those
paid by the employer, are not paid by the employee.

(g) Employer contributions toward health care premiums for retirees is conditioned upon
the retiree participating in the same health care program that is provided to members
of the bargaining unit and such benefits are subject to negotiations between the parties
and the provisions of Section 14.2.

(h) Employees hired on or after July 1, 2016, and who retire on or after January 1, 2025,
upon their retirement, will be in a separate group for retiree health premium rating

purposes.

Section 14.12. Sickness and Accident Benefits.

(a) The Employer shall provide sickness and accident benefits for full-time and regular
part-time employees covered by this Agreement. This coverage shall become effective
the first day of the month following the employee’s most recent hire date subject to
the provisions in the summary plan document. Employees who are eligible for

disability benefits shall receive weekly indemnity payments consisting of sixty-seven
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(b)

(©)

(d)

()

percent (67%) of their normal gross straight time wages. These benefits shall be
payable from the first (1%) day of disability due to accident or hospitalization and
eighth (8") day of illness, for a period not to exceed twenty-six (26) weeks for any
one period of disability. Employees are not entitled to sickness and accident benefits
for any disability for which they may be entitled to indemnity or compensation under
the Employer’s retirement plan, Social Security, Workers’ Compensation or any other
disability benefit program. No S&A benefits will be payable for more than 182 days
of disability with the same cause or causes during any 12-month period.

The employee shall be given pension service credits for the period of time an employee
is receiving sickness and accident insurance benefits under the County plan provided
that the employee pays the employee pension contribution on 100% of the employee’s
gross weekly wage for the entire period in which S&A benefits are paid.

All insurance premium payments will be paid while an employee is receiving sickness
and accident benefits, subject to the employee making the necessary premium co-
payments. FMLA and S&A programs run concurrently.

An employee who is receiving sickness and accident insurance benefits shall be
eligible to return to their former position at any time during the duration of the sickness
and accident benefit period provided the employee is medically cleared to return to
work.

Accrued sick leave hours earned prior to January 1, 2002 have been placed in a reserve
sick leave bank. The employee may use the hours in the reserve sick leave bank,
including those unused hours of paid personal time placed in the reserve sick leave
bank at the end of any year, in the following manner:

(1) To supplement the workers’ compensation or sickness and accident benefits paid
to an eligible employee, provided, however, the sum of any such workers’
compensation and sickness and accident benefits and supplemental payments shall
not exceed one hundred percent (100%) of the employee’s gross weekly wage.

(i) Following the exhaustion of the sickness and accident benefits, the employee may
draw from his reserve sick leave bank a weekly amount not to exceed one hundred
percent (100%) of the employee’s normal gross weekly wage.

(ii1) Upon retirement under the Kent County Employees’ Retirement Plan on or after
January 1, 2002 (other than a deferred retirement) all remaining hours in the
employee’s reserve sick leave bank shall be applied to pension service credit but
not to service eligibility. For employees hired on or after July 1, 2016, paid time
off in excess of the maximum accumulation under Section 11.10(e) will be placed
in a reserve sick leave bank up to one hundred eighty-two1(82) hours and then
into a retirement bonus bank and shall be applied to pension service credit but not
to service eligibility.

Section 14.13. Section 125 Plan. Employees may elect to participate in the County’s Section

125 Plan.
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Section 14.14. Long Term Disability Program. Effective January 1, 2016 , the non-duty

disability benefit provisions of the Pension Plan will not apply, and employees will be covered
instead by the Long Term Disability (“LTD”) Program described in this Section. Leaves under
this Section are unpaid except for the benefits provided by this Section, and employees do not
accrue length of service under this Agreement or the Pension Plan while on LTD leave. Terms
of the insurance policy control except as specifically provided below, including the insurance
policy pre-existing condition provision for employees with less than twelve (12) months of

service.

When full-time or part-time employees are sick or injured, they may be eligible for benefits
through the Long-Term Disability Policy which provides employees with sixty percent (60%) of
their pay to age 65 in accordance with the following:

1.

1i.

iil.

1v.

Vi.

The Employer shall provide LTD coverage for all full-time and regular part-time
employees covered by this Agreement. This coverage shall become effective the first
day of the month following the employee’s most recent hire date subject to the
provisions in the summary plan document. Employees who are determined to be
eligible for disability benefits shall receive weekly indemnity payments consisting of
sixty percent (60%) of their normal gross straight time wages up to $5,000 monthly.

These benefits shall be payable from the 180th day of disability due to accident,
hospitalization or illness.

This benefit will be offset by any benefit entitlement under Workers” Compensation,
Social Security, “no-fault” personal injury protection and personal sick and accident
insurance, and any other disability benefit program or other compensation as defined
by the insurance carrier.

The County reserves the right to select an insurance carrier to provide this benefit at
substantially the same level.

The Employee is considered disabled during the first twenty-four (24) months of
benefits if, solely because of injury or sickness, the employee is unable to perform the
material duties of their regular occupation, and unable to earn eighty percent (80%) or
more of their regular earnings from working in their regular occupation.

After Disability Benefits have been payable for twenty-four (24) months, the Employee
is considered disabled if, solely due to injury or sickness, the employee is (1) unable to
perform the material duties of any occupation for which the employee is, or may
reasonably become, qualified based on education, training or experience; and (2)
unable to earn sixty percent (60%) of more of their earnings (as defined in the LTD
program document or insurance policy).

PROMOTIONS AND TRANSFERS

Section 15.1. Postings. Vacant positions in the bargaining unit, which are to be filled, will be sent
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out electronically to each PHN at their County email address and will no longer be posted on the
bulletin boards at all Health Department offices. A copy of the posting shall be given to the Union
for informational purposes. Interested employees may make application for such vacancies by the
normal County process. The Employer shall consider the employee's experience, work history,
qualifications and bargaining unit seniority of the applicant and the best interest of the Department
in filling the vacancy.

Section 15.2. Seniority Status Outside of the Bargaining Unit. Employees who apply for and are
accepted for a non-bargaining unit position with the Health Department or County shall have their
bargaining unit seniority frozen and shall not accrue additional bargaining unit seniority while
holding a non-bargaining unit position. Upon rehire into the bargaining unit the employee shall
continue to accrue bargaining unit seniority.

LAYOFF AND RECALL

Section 16.1. Layoff Procedure. In the event of a reduction in personnel, the County agrees to
layoff employees in the employment status affected in the following order. Employment status
shall be defined as full-time or part-time status.

(a) Non-probationary employees who volunteer and are accepted for layoff, in order of
bargaining unit seniority subject to the provisions of Section 16.2.

(b) Probationary employees.

(c) Non-probationary employees in the inverse order of bargaining unit seniority.

(d) It is understood that if, in the opinion of the County, it is necessary for the efficient
operation of the Health Department where particular skill, training and experience is

required, seniority need not be followed.

(e) The Employer agrees that they will not increase the number of temporary hours to
replace laid off employees.

Section 16.2. Voluntary Layoff. Prior to giving formal notice of layoff, the County shall
provide non-probationary employees the opportunity to volunteer for layoff.

(a) Notification shall be posted in the usual locations for a period of at least three (3)
working days. Employees must notify their Division Director of their intent to
volunteer within the posting period.

(b) The County may decline any offer of a voluntary layoff.
(c¢) Upon acceptance by the County, the voluntary layoff is irrevocable.
Section 16.3. Superseniority. For purposes of layoff and recall only, authorized Stewards and the

Chief Steward shall head the seniority list of their respective classifications during their term of
office. The Union recognizes that the County is not obligated to “make work” for Stewards and
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the Chief Steward and that such representatives must have the necessary skill and experience to
perform the required work.

Section 16.4. Notification of Layoff. Employees who are to be indefinitely laid off shall receive
fourteen (14) calendar days advance notice unless such layoff is necessitated by an emergency
situation where such advance notice is not possible.

Section 16.5. Displacement Procedure.

(a) Upon being involuntarily laid off from their position, an employee who so requests in
writing to the Department Director within five (5) days of notice of layoff shall be
allowed to displace an employee with less bargaining seniority with another
employment status provided the employee is able to work the required hours and can
perform all of the duties of the work available after a thirty (30) day orientation period.
Employees who displace another employee as a result of a layoff shall maintain their
current step level including any future step increases that the employee would
otherwise be entitled.

(b) In the event of a funding reduction resulting in a layoff in another program, the
Employer reserves the right to reassign employees, by least bargaining unit seniority,
in the program which was cut to any vacant position subject to Section 16.1(d).

(c) Laid off employees shall not be required to accept a position in different employment
status nor shall any such refusal result in any penalty (i.e. unemployment benefits or
employment relationship).

Section 16.6. Recall. An employee who has been involuntarily laid off or who has displaced an
employee in another employment status in lieu of layoff shall be recalled to their former
employment status in the inverse order of layoff from the employment status affected when the
workforce in the employment status is to be increased, provided the employee has not lost their
seniority and provided further the employee can perform all of the essential duties of the work
available after a thirty (30) day orientation period. An employee who accepted a voluntary
layoff shall not be recalled until all involuntary laid off employees are recalled.

Section 16.7. Notification of Recall. Notification of recall from indefinite layoff shall be sent by
certified mail, return receipt requested to the employee’s last known address at least fourteen
days prior to the date the employee is to return to work. The notice shall set forth the date the
employee is to return to work. Employees who decline recall or who, in the absence of extenuating
circumstances, fail to respond within five (5) work days of the date the notice was sent, shall be
presumed to have resigned and their names shall be removed from the seniority list.

Section 16.8. Address and Telephone Numbers. It shall be the employee’s responsibility to notify
the Employer, in writing, of any change of address or telephone number. The employee’s address
‘and telephone number as they appear on the Employer’s records shall be conclusive.
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MISCELLANEOUS

Section 17.1. Mileage. Reimbursable mileage shall be at the U.S. Internal Revenue Service
authorized mileage rate.

Section 17.2. Dual Employment. No employee shall hold dual employment where such additional
employment shall:

(a) Create a conflict of interest between the County job and the proposed outside work.
(b) Work an interference with the employee’s regular County work.
(¢) Interfere with the quality or quantity of the employee’s regular County work.

This Section does not prohibit County policies on conflicts of interest.

Section 17.3. Pension Plan.

(a) The Kent County Employee’s Retirement Plan, first effective on January 1, 1949, shall
be continued and shall, for employees’ ratification of this provide retirement benefits
at 2.5% of the employee's final average salary per year of credited service, as defined
in the 2016 restated Kent County Employees’ Retirement Plan document. Vesting in
the retirement plan is upon five (5) years of credited service.

(b) The employee’s pension contribution shall be one-half (1/2) of the annual amortized
actuarial valuation. The annual amortized actuarial valuation shall be based on the
actuarial assumptions and amortization periods established by the Board of Trustees
of the Kent County Employees’ Retirement Plan and the Kent County Board of
Commissioners in their sole discretion. Effective January 1, 2014, the employee’s
pension contribution of one-half (1/2) the annual amortized actuarial valuation shall
not exceed 8.5% of the employee’s annual compensation. Effective January 1, 2017
the employee’s pension contribution of one-half (1/2) the annual amortized actuarial
valuation shall not exceed 9.5% of the employee’s annual compensation.

Section 17.4. Longevity Compensation. The longevity compensation plan as established in the
Personnel Policy Manual for the County of Kent shall be continued. This longevity benefit shall
be frozen at the level established on January 1, 1989. All employees who were not eligible for
longevity on January 1, 1989, and all newly hired employees on or after that date shall not
receive longevity benefits.

Section 17.5. Rules and Regulations. The County reserves the right to establish rules and
regulations and personnel policies not inconsistent with this Agreement. The Union may object to
the reasonableness of any work rule in the Department by filing a grievance within five (5) days
after posting or adoption of such rule.

Section 17.6. Captions and Gender. The captions used in each Section of this Agreement are for
purposes of identification and are not a substantive part of this Agreement. Reference to the
masculine and feminine gender have been replaced with the appropriate gender-neutral term (for
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example, “their” rather than “his” or “her”).

Section 17.7. Bulletin Board. The County will provide bulletin boards to be used by the Union to
post official notices of Union business (such as notices of meetings, newsletters, and notices related
to business and social activities of the Union). The Employer, however, reserves the right to police
the bulletin boards for inappropriate materials. Job postings will be sent out electronically to each
Public Health Nurse at their County email address and will no longer be posted on Health
Department bulletin boards.

Section 17.8. Subcontracting. Notwithstanding any other contrary provision in this Agreement, the
Union recognizes the Employer’s right to subcontract under Section 4.1 of this Agreement. Prior
to subcontracting work normally performed by bargaining unit employees, if such subcontracting
would result in the layoff of bargaining unit employees or result in the reduction of an employee’s
straight time hours, the Employer will provide the Union thirty (30) calendar days’ notice of its
intent to subcontract and meet with the Union within fifteen (15) calendar days of the notice to
consider alternatives to subcontracting.

Section 17.9. Waiver Clause. It is the intent of the parties hereto that the provisions of this
Agreement, which supersedes all prior agreements and understandings, oral or written, express or
implied, between such parties, shall govern their entire relationship and shall be the sole source of
any and all rights or claims which may be asserted in arbitration hereunder or otherwise. The
parties acknowledge that during the negotiations which resulted in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining, and that the understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
this Agreement. Therefore, the County and the Union, for the life of this Agreement, each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be obligated,
to bargain collectively with respect to any subject or matter referred to, or covered in this
Agreement, even though such subject or matter may not have been within the knowledge or
contemplation of either or both of the parties at the time that they negotiated or signed this
Agreement.

Section 17.10. Role of the Public Health Nurse. The following is intended as a generalized
statement of the role of the public health nurse and shall not restrict the Employer in the exercise
of its lawful management rights nor shall it excuse a public health nurse from performing their
assignments given by their supervisor which is connected with the mission of the Department,
provided that such assignment is consistent with their professional ethics.

Kent County public health nurses work as members of a health care team to further community
health. They utilize the philosophy, content and methods of both professional nursing and public
health. Public health nurses participate in the assessment, planning and implementation and
evaluation of community health needs. They may provide skilled nursing services to individuals
and families at home, school, work and in hospitals, clinics, nursing homes and other settings.
Public health nurses may participate in educational programs for nurses, community groups,
co-workers in public health and allied professions. Kent County public health nurses emphasize
promotion and maintenance of health including prevention of disease and disabling conditions.
They may provide comprehensive care including maximum rehabilitation of the sick and disabled.
The public health nurse frequently serves as liaison between the professional and non-
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professional workers involved in insuring continuity of care and comprehensive services to
individual patients and families. The public health nurse presents the potential public health
nursing's contribution in community program planning and in diagnosis and treatment of
community ills. The public health nurse lends support and special skills to the total
configuration of public health practice.

Section 17.11. Classification and Rates.

The classifications and rate schedule attached as Appendix A is incorporated herein and made
a part of this Agreement. Steps "A" through and including "G" shall be applicable in accordance
with the County pay plan.

For annual pay increases other than Step increases, if January 1 falls in the first week of the pay
period, then the pay increase will take effect on the first day of the pay period on which January 1
falls or, if January 1 falls in the second week of the pay period, then the pay increase will take
effect on the first day of the following pay period.

Section 17.12. Nurse Practice Committee. The Employer agrees to establish and maintain a Nurses
Practice Committee under such rules as may be established by the Employer for the purpose of
discussing matters of concern regarding nursing practices. These discussions shall not be
considered collective bargaining negotiations but rather discussions between the Employer and its
employees regarding professional nursing practices.

Section 17.13. Medical Dispute Resolution. In the event of a dispute involving an employee's
physical or mental ability to perform their job and the Employer is not satisfied by the
determination of the treating physician, the Employer may require the employee to be examined
by a doctor of its choice and at its expense. If the dispute still exists, the matter will be subject to
the Grievance and Arbitration provisions of this Agreement.

Section 17.14. Tuition Reimbursement. Full-time employees shall be eligible to participate in
the County’s tuition reimbursement program.

Section 17.15. Deferred Compensation Plan. Employees will be eligible to participate in the
County’s deferred compensation plan. The minimum contribution shall be twenty-five dollars
($25.00) per pay period.

Section 17.16. Employee Assistance Program. Employees covered by this Agreement shall be
eligible to participate in the County’s Employee Assistance Program.

Section 17.17. Smallpox Vaccination Program. The parties hereby agree to the following:

That any bargaining unit member who may become ill from receiving smallpox vaccinations or
contract an illness from participating in the smallpox vaccination program will not be required to
use their accrued personal days or vacation days for time off work if related to said illness and the
illness occurs within twenty (20) days of contact.

In the event a bargaining unit employee contracts an illness or disability as a result of the
vaccination program and becomes covered under Workers' Compensation, the County will
supplement the payment as specified in the bargaining agreement up to twenty-six (26) weeks.
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Employees off the active payroll due to an extended illness or disability resulting from receiving
the vaccine or participating in the vaccination program will retain reemployment rights for one
year. In the event a bargaining unit employee is off the active payroll for more than one year the
employer will place the employee in a comparable position when the employee is able to return to
work, able to perform the requirements of the position and a position is available. An employee's
ability to return to work as described in the preceding sentence shall expire after being off the
active payroll for two years.

The Homeland Security Act provides first priority coverage for liability for those individuals that
administer smallpox vaccine. In addition, nurses who are acting within the scope of their authority
will have second priority coverage for liability under the Loss Fund up to the limits prescribed in
the loss fund document.

Section 17.18. Additional County Commitment. The County represents that its proposals for new
employee Paid Personal Leave hours under Section 11.10 above, and the new employee Schedule
B vacation under Section 12.1(a) above, have also been made to UAW Local 2600 (“UAW”). The
County commits that if a renewal UAW agreement has higher new employee paid time off or
vacation than this Agreement, this Agreement will be automatically amended to substitute the
applicable benefit levels under that UAW agreement.

Section 17.19. Emergency Manager. An Emergency Manager appointed under the Local
Financial Stability and Choice Act may reject, modify or terminate this collective bargaining
agreement as provided within the Local Financial Stability and Choice Act 2012 PA 436, MCL
141.1541 to 141.1575. ‘

17.20 Nursing License. The employer shall pay the renewal fee for an employee’s State of
Michigan Registered Nurse (RN) license, which is necessary for the registered nurse to practice
in the State of Michigan. All other costs associated with the license renewal shall be paid by the
employee. It is the responsibility of the employee to timely apply for renewal with the State of
Michigan and to ensure compliance with all renewal requirements, including but not limited to
completion of continuing education required by the State of Michigan.

17.21 Pet Insurance. At the County’s discretion, employees may be offered the opportunity to
purchase pet health insurance. Employees would pay the full cost for this benefit.

DURATION

Section 18.1. Termination. This Agreement shall remain in force until 12:00 midnight, December
31, 2028, and thereafter for successive periods of one (1) year unless either party shall, on or
before the 60th day prior to expiration, serve written notice on the other party of a desire to
terminate, modify, alter, negotiate, change or amend this Agreement. A notice of desire to modify,
alter, amend, negotiate or change, or any combination thereof, shall have the effect of terminating
the entire Agreement on the expiration date in the same manner as a notice of desire to terminate
unless before that date all subjects of amendment proposed by either party have been disposed of
by agreement or by withdrawal by the party proposing amendment, modification, negotiation,
change or any combination thereof.
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Section 18.2. Reopening. The parties will reopen this Agreement during 2026, only with regard
to negotiating any annual across the board percentage adjustment to wages under Section 17.11
and Appendix A for 2027 and 2028, with negotiations to take place during the period from April
15, 2026 through June 15, 2026. Any tentatively agreed annual across the board percentage
adjustment to 2027 and 2028 wages must be ratified by the Union no later than July 15, 2026, to
be submitted by the County Human Resources Department for consideration on the County
Board of Commissioners agenda. If no agreement is reached regarding the annual across the
board percentage adjustment for 2027 and 2028 employees will receive the same annual across
the board wage adjustment the County grants to all Management Pay Plan employees.
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Appendix A

2024 2025 2026
1/8/2024 1/8/2024 1/8/2024 1/6/2025| 1/6/2025 1/6/2025 1/5/2026 | 1/5/2026 1/5/2026
Hourly Bi-Weekly Annual Hourly | Bi-Weekly Annual Hourly | Bi-Weekly Annual
Rate Rate Rate Rate Rate Rate Rate Rate Rate
Range
/Step
*kkkdk khkhhhk *kkdhd EX R kkkkhkhk dhdddd E R dhdhdhd EE R EE R
A $30.45 $2,435.62 | $63,326.02 $31.97 $2,557.40 | $66,492.32 $32.61 $2,608.54 | $67,822.16
B $31.57 $2,525.47 |  $65,662.27 $33.15 $2,651.75 | $68,945.39 $33.81 $2,704.78 |  $70,324.29
C $32.96 $2,636.93 | $68,560.13 $34.61 $2,768.77 | $71,988.13 $35.30 $2,824.15 | $73,427.90
D $34.04 $2,723.33 |  $70,806.53 $35.74 $2,859.49 | $74,346.85 $36.46 $2,916.68 | $75,833.79
E $35.69 $2,855.52 | $74,243.52 $37.48 $2,998.30 | $77,955.70 $38.23 $3,058.26 | $79,514.81
F $37.15 $2,972.16 | $77,276.16 $39.01 $3,120.77' | $81,139.97 $39.79 $3,183.18 | $82,762.77
G $39.01 $3,120.77 | $81,139.97 $40.96 $3,276.81 | $85,196.97 $41.78 $3,342.34 |  $86,900.91
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Appendix B

*NEW*
Plan Name PPO plan HMO plan High Deductible Health Plan
Effective 1/1/2024
Deductible
OUT OF OUT OF
IN-NETWORK NETWORK IN-NETWORK IN-NETWORK NETWORK
Single $300 $600 $250 $2,200 $4,400
Two-Party and Family $600 $1,200 $500 $4,400 $8,800
Medical Only Out-of-Pocket Maximum
Single $3,150 $6,300 $3,150 N/A N/A
Two-Party and Family $6,300 $12,600 $6,300
Rx Only Out-of-Pocket Maximum
Single $4,500 $4,500 $4,500 N/A N/A
Two-Party and Family $9,000 $9,000 $9,000
Total Combined Out-of-Pocket Maximum Combined - Medical & Rx
Single $7,650 $10,800 $7,650 $3,150 $6,300
Two-Party and Family $15,300 $21,600 $15,300 $6,300 $12,600
Medical Copay
0, 0,
Preventive Care| 100% Covered 65% After 100% Covered 100% Covered 80% After
Deductible Deductible
. L - 65% After 100% After 80% After
Primary Care Physician Visit $25 Deductible $20 Deductible Deductible
i 65% After 100% After 80% After
Specialist Visit $25 Deductible $40 Deductible Deductible
) ) - 65% After 100% After 80% After
Virtual/Online Visits $25 Deductible $20 Deductible Deductible
65% After 100% After 80% After
Urgent Care $40 Deductible $20 Deductible Deductible
Emergency Room $125 $100 100% After Deductible
. 85% After 65% After 100% After 80% After
Advanced Imagingl by ctible Deductible $150 Deductible Deductible
. 15% After 35% After o . 0% After 20% After
Coinsurance (Employee Pays) Deductible. Deductible 10% After Deductible Deductible Deductible
Yes No Yes

Out of Network Coverage

Prescription ,

Out of Pocket for Prescriptions

Not included with BCBS Medical,
Separate coverage with Capital
Max OOP = $4,500/$9,000

Not included with BCBS
Medical, Separate coverage
with Capital
Max OOP = $4,500/$9,000

Included with BCBS Medical,
Separate coverage with Capital
All copays after deductible

Prescription Copay

Preventative Rx

Generic

Preferred Brand
Non Preferred Brand
Specialty Medications (effective 1/1/2024)

Mail Order Copay(s)

Generic medication/supplies for
the treatment of diabetes and
hypertension
Covered 100%

$15
$25
$45

$100
2 x Copay for 90 Day Supply

Generic medication/supplies for
the treatment of diabetes and
hypertension
Covered 100%

$15

$25
$45
$100

2 x Copay for 90 Day Supply

All Preventative Medications
Covered 100%
Before Deductible

$15
$25
$45
$100
2 x Copay for 90 Day Supply

**ACA Out-of-Pocket Maximums are subject to indexing annually and include employee cost towards: Deductible, Co-pays and Coinsurance. Total
combined employee costs for medical and prescriptions cannot exceed Federal Annual limit.- Adjusted Annually.
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Appendix C
Form for Declining Union Representation at Investigation

I decline by right to Union representation at the investigatory interview on

waive and release any claim against the Union or Employer relating to lack of Union
representation at this interview.

Employee Name: Date:

Employee Signature:
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Letter of Understanding
Union Dues

The County of Kent (“County”) and Teamsters, State, County and Municipal
Workers Local 214 (“Union”) agree that beginning January 1, 2016, a County
employee may revoke their authorization for the County to make payroll
deduction of Union dues as follows:

1. The employee must send the Union, at least 30 days before the beginning
of the payroll period in which the revocation is to take effect, a certified
letter stating the employee’s intent to revoke the payroll deduction
authorization. The certified letter is to be mailed to the Union at the
following address unless otherwise notified:

2825 Trumbull Avenue
Detroit, MI 48216

2. The employee must send a copy of the letter (by first class mail, email
or other delivery method) to: Kent County Human Resources
Department, Attention: Labor Relations Attorney.

Provided proper notice, as outlined above, is given, the Union will promptly
notify the Labor Relations Attorney in writing (by mail, email or other
delivery method) of the receipt of a revocation letter, identifying the
employee and the date of receipt.

The Human Resources Department will notify the Payroll Department of the
date on which Union Dues deductions are to end.

The Union will notify the County’s representative of the Union address to
which employee certified letters are to be sent. The Union may change that
address, or the County may change its designated representative above, with
two weeks advance written notice to the other party (by mail, email or other
delivery method.)
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Letter of Understanding
Public Health Nurse Starting Wage

This Letter of Agreement is made by and between Kent County (“County”) and Teamsters
Local 214 (Public Health Nurses Unit) (“Union”). There has been difficulty recruiting and
retaining nursing staff. To attract experienced nurses the County and the Union agree newly
hired nurses will be placed in the pay scale according to the following:

A Step: Associate Degree in Nursing with 36 months or less experience as a
Registered Nurse.

B Step: Associate Degree in Nursing with 37 months to 60 months of experience as
a Registered Nurse.

C Step: Bachelor of Science in Nursing with 36 months or less of experience as a
Registered Nurse; or Associate Degree in Nursing with 61 months or more of
experience as a Registered Nurse.

D Step: Bachelor of Science in Nursing degree with 37 months or more experience
as a Registered Nurse.

The newly hired nurse shall be considered a probationary employee as defined within the
Agreement Between County of Kent and Teamsters State, County & Municipal Works Local
214, Effective January 1, 2024 — December 31, 2028, Section 10.2, after which time their
seniority shall be as their most recent date of hire.

Nothing in this Letter of Understanding shall modify any other terms or conditions of the
Agreement.
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